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Who is Preshil? 

We are Australia’s oldest progressive school.  

Preshil delivers a rich, engaging and rigorous curriculum informed by the International 

Baccalaureate Programmes from Kindergarten to Year 12.  

The mission of the International Baccalaureate is to create a better and more peaceful world 

through intercultural understanding and respect. 

Preshil was founded on the principles of participatory democracy, and our students view 

themselves as active members of our community with rights and the accompanying responsibilities. 

We deliver an uncompromising focus on each student; their strengths, passions and future 

aspirations and offer a truly progressive educational experience. 

School Motto   

Courage | The Courage to Question 

Our students are openly supported to challenge ideas, question conventional wisdom, form their 

own opinions and set their own goals. Learning is richly conceptual and students are challenged 

from the earliest years to engage in collaborative and project-oriented learning. 

We anticipate that students can make choices in their learning and see those choices through to 

completion. The courage of students to question is a cornerstone of our culture. Our 

students are expected to think critically, discover that others can hold views in opposition, and by 

doing so, come to appreciate the perspectives of others. 

Preshil Vision  

At our core remains an unshakeable commitment to encouraging all children to set and achieve 

their own goals and to be respected as individuals in their own right. This is a commitment to our 

children to be nurtured and challenged in an atmosphere that inspires creativity and independent 

thinking in all areas of life and does not, overtly or subtly, use competition or punishment to 

motivate through the fear of failure. As global citizens we encourage an awareness of world issues 

and encourage effort to make a positive difference. We believe that education should prepare 

students to be thoughtful, peace loving and active citizens of the world. Preshil will remain a 

school that puts kindness, compassion and social relationships at the centre of its operations. 

IB Mission   

The International Baccalaureate aims to develop inquiring, knowledgeable and caring young people 

who help to create a better and more peaceful world through intercultural understanding and 

respect. To this end the organization works with schools, governments and international 

organizations to develop challenging programs of international education and rigorous assessment. 

These programs encourage students across the world to become active, compassionate and 

lifelong learners who understand that other people, with their differences, can also be right. 
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This 2022 Annual General Meeting is my first as president of Preshil Council. I am privileged to 

work with Council colleagues and School leadership as we embark on a new era at Preshil. 

I would like to thank my predecessor, Andrew McMeekin and former Principal, Marilyn Smith for 

their leadership which saw growth and expansion of the school over a decade, including the move 

to Preshil becoming an IBO world school.  

In 2021 we collaborated to find creative ways to maintain the relationships between students, 

teachers and families that underpin a Preshil progressive education. I thank staff, students, and 

families for persevering with us. We understand the thoughtful deliberation of families and 

students choosing Preshil and we thank our families for entrusting Preshil over the journey. Our 

students remain at the centre of our thinking at all levels of the school including at our governing 

body, the Council.    

I especially thank our two Interim Principals of 2021, Natalie Jensen and Cressida Batterham-

Wilson, for their extraordinary contribution to the School and the passion and dedication that 

they each brought to the role. Leading a school during a pandemic is not easy, and we had the 

benefit of 2 wonderful educators who have made valuable contributions to Preshil over many 

years.  Natalie’s leading role and well-regarded experience elevated the profile of Preshil at the 

IBO, affording students the best advantage on their 2021 IB journey.  Cressida was awarded 2021 

Most Influential Educator for her leadership in progressive education in 2021. She also led an 

increased focus across the School on learning support and improvements in systems, processes 

and procedures. We thank them both wholeheartedly.   

I also thank our amazing and hard-working Heads of Campus, Victor Toufas and Karoline Kuti for 

their leadership during the challenges of 2021 and the rest of the teaching and administrative staff 

for their dedication and care for our students.   

In 2021 the dedication, resilience and creativity of Preshil students and staff was evident, as we 

were disrupted again by the coronavirus, lockdowns and remote learning. Our 2021 DP graduating 

class experienced the program with disruption both academically and to the usual coming-of-age 

experiences. Notwithstanding this, they achieved extraordinary IB outcomes.    

I was invited to participate in the IBO’s review of the MYP program in 2021. Preshil involved 

students, teachers and School leadership in interviews in a unique way, passing the review with 

flying colours. I was struck by how open and constructive the communication was between the 

students, teachers and school leadership. This was a firsthand demonstration of the culture of 

support for student and teacher voice at Preshil.     

 



 

For the seventh year in a row, we have delivered a positive financial outcome for the school. 

Given the challenges of 2021, the surplus result is a good outcome. After 7 years of surplus, we 

are keen as a Council for 2022 to be a year when we commit more substantial funds to building 

strong foundations for the school as we embark on a new era with our new Principal, Dr Joshua 

Brody.  

Our 10-year strategic plan ends in 2023. We have achieved all of the strategic goals save one, an 

ideal enrolment capped at 550 students across our 2 campuses. Whilst we intend to remain a 

small independent school, growth in enrolments would allow us to offer more for our students.  

Our educational spaces and beautiful heritage-listed buildings and grounds are important to the 

pedagogical practices at Preshil. In 2021, we commenced a new Council Committee, the Building 

and Environments Committee and identified the need for Council to have access to skills in 

architecture and building. We are also planning to increase fundraising and advancement activities 

for the School to keep pace with our aspirations for the School as a centre of excellence for 

progressive education.      

Progressive pedagogy combined with the IB is unique and is demanding on our educators. We 

want to attract and retain the best staff and will continue to examine the employee value 

proposition for Preshil in 2022. As a first step, a new EBA was agreed in 2021 to make sure that 

our pay and conditions are fair and equitable as well as competitive in the marketplace.  

A key priority for 2021 for Council was the recruitment of our new Principal, Dr Joshua Brody. 

We welcomed the Brody family when they arrived in Melbourne from the US in January just in 

time to start Term 1 once the borders opened. We thank Josh for his patience working from afar 

with the leadership team to transition into Preshil and his preparedness to move his family across 

the world on this new adventure.      

At Council, we started a new Education Committee, leveraging off our depth of educational sector 

experience at the Board level to support School leadership in assessing external developments in 

education sector, responding to legislative and policy developments and considering best practice 

in progressive pedagogy. Preshil has a tradition as Australia’s oldest and most eminent progressive 

school, with leading educationalists having taught or had connections with the School. Josh is a 

globally recognised and experienced educator in progressive education, from a leading progressive 

school in the United States that experienced significant growth over his time as Head of School. 

He brings extensive networks and experience to Preshil, so that we can continue our tradition as 

a centre of excellence for progressive education.   

Overall, whilst 2021 was a disrupted year, Preshil’s governance and performance financially and 

academically, has been strong in 2021. Whilst there is always room for improvement, we are 

optimistic for the future of Preshil and the exciting new era that begins in 2022 as we set a new 

strategic plan for the School under new School leadership.   

 

Emma Zipper 

  



 

Principal’s Message 

 

 

 

 

 

 

 

 

 

 

 

 

It is with excitement and enthusiasm that I have begun my tenure as Preshil’s new Principal in the 

2022 school year. Whilst I was not present for the 2021 school year, I know that it must have 

taken a great deal of dedication and resilience on the part of Preshil students, parents, and staff to 

successfully navigate the disruptions caused by the COVID-19 Global Pandemic. First and 

foremost, I congratulate the entire school community on successfully making it through such a 

challenging time. 

 

In addition to disruption from the pandemic, 2021 was also a time of leadership transition for 

Preshil. While the school council conducted the search for the next Principal, Natalie Jensen, and 

then Cressida Batterham-Wilson, took on the role of Interim Principal for the 2021 academic 

year. I thank each of these long time Preshil educators for their service and dedication in helping 

to lead the school through a time of transition and disruption. 

 

While it was a challenging year, there were still a number of notable accomplishments. Highlights 

of the year included the Diploma Program graduating class of 2021 whose resilience and 

persistence helped them achieve successful IB outcomes and the IBO’s positive Middle Years 

Programme Review. Of note in the MYP review was the commendation around student voice. It is 

not surprising that student voice stood out to IB evaluators. In my relatively short time at Preshil I 

have seen how invested students are in their school community.  

 

I have experienced that same type of dedication and investment during conversations with 

teachers, parents, and alumni as well. The passion so many feels for the school and its progressive 

values around courage, compassion, creativity, curiosity, social justice, and continuous growth is 

one of the school’s greatest assets. I look forward to working with Preshil’s Council and the many 

others who have such care for the school and its values. 

 

Josh Brody 



 

A Year in Review  

 

 

Student Achievement for Year 12 - The Third IB Diploma Cohort 

• 2021 DP students – 22 students in this Cohort 

• 94.7% received first round offers  

o (% based on students that applied for courses 19/22) 

• Top IB score was 38 (IB world mean score 32.37) which is the equivalent ATAR 

of 96.25  

• Other ATAR results were: 95.25, 93.90, 91.30, 89.50, 87.70, 84.10, 75.35, 72.70 

• 6 students did not receive their Diploma - three went into pathway courses, 

two  resits in 2022 and one chose to work/gap year. 

 

 

Preshil 3 Years of DP Improvement  

 

COHORT % Passing with ATAR above: 

68.45 69 70.2 

DP COHORT 1 - 

2019 

DP COHORT 2 - 

2020 

DP COHORT 3 - 

2021 

63% 74% 84% 

of 19 students of 22 students of 19 students 

  Plus 11% Plus 10% 

  



 

University and Course Pathways  

 

 

 

 

 

  

31%

15%
15%

8%

8%

8%

15%

UNIVERSITY PATHWAYS - 2021

Melbourne University

Monash University

Swinburne

RMIT

Latrobe University

ACU

Collarts

27%

5%

16%
5%5%

5%

21%

5%
11%

COURSE PATHWAYS

Science

Computer Science

Entertainment

Education

Law

Arts

Nursing

Design

Performance Arts



 

National Assessment Program – Literacy and Numeracy (NAPLAN) 

NAPLAN went ahead in May for students in years Three, Five, Seven and Nine. These assessments 

cover the domains of Numeracy, Reading, Writing, Spelling and Grammar and Punctuation. The 

school communicated the NAPLAN as follows: 

Preshil has been one of many educational voices that has repeatedly criticised the 

simplistic ways these tests have been used by politicians, media and some schools to 

promote them as a public measure of a school’s worth in crude leagues tables. 

Natalie Jensen / Interim Principal 

Primary 

Uptake across the primary grades Three and Five, was moderate with a number of families 

electing to withdraw their child from the assessments. VCAA provides a school summary report 

which is a comparative analysis of a school’s performance, in each of the domains, measured 

against both state and national averages. These reports are provided for groups exceeding 10. The 

number of participants in Years Three and Five were insufficient to attract this analysis, however, 

the 5-year trend for all domains across both years is trending up.  

Secondary 

The results for the secondary continue to demonstrate that that the students who sit the 

assessments are performing above the state and national averages across all domains. It was 

particularly pleasing that a number of students in Year 9 received commendations from VCAA on 

their performance, with particular note for one student who received a commendation for 

Outstanding Learning Growth in Reading.  

 

 

  



 

Student Numbers 

In 2021 the following student numbers were achieved:  

STUDENT NUMBERS 
 

PREP - 5'S 10 

80 

A
R

LIN
G

TO
N

 
 

 

YEAR 1 - 6'S 12 
 

 

YEAR 2 - 7'S 16 
 

 

YEAR 3 - 8'S 9 
 

 

YEAR 4 - 9'S 8 
 

 

YEAR 5 - 10'S 12 
 

 

YEAR 6 - 11'S 13 
 

 

YEAR 7 35 

180 

B
K

 

 

 

YEAR 8 28 
 

 

YEAR 9 30 
 

 

YEAR 10 30 
 

 

YEAR 11 34 
 

 

YEAR 12 23 
 

 
 

Student Attendance  

Preshil has a legal responsibility to ensure the safety of its students. This includes ensuring that 

student attendance is regulated and monitored via student absence notification by, and to parents. 

Overall attendance during the 2021 year showed improvement on previous years, with 82% of 

students in years 1-10 achieving greater that 90% attendance.  

Year Level Data for Student Attendance 

Year Level 
Attendance 

Rate 

Year 1 96.27% 

Year 2 93.70% 

Year 3 96.45% 

Year 4 92.95% 

Year 5 92.04% 

Year 6 91.31% 

Year 7 93.28% 

Year 8 92.32% 

Year 9 94.10% 

Year 10 89.31% 



 

School Programs 

International Baccalaureate Primary Years Programme (PYP) 

The Kindergarten continued to confirm its commitment to the PYP under the guidance of Poppy 

Woodhouse, and PYP Coordinator Cressida Batterham-Wilson. Arlington Staff provided 

transdisciplinary learning through Units of Inquiry during remote learning, with an emphasis on 

connection amongst the students. Priority of Zoom time was given to meetings and shared 

experiences so that children could maintain their connection to their cohort.   

Hannah O’Connell, Program Coordinator for Kelly Club Preshil, supported the few children 

eligible to be on site during the extended periods of lockdown. 

 

 

 

 

  



 

International Baccalaureate Middle Years Programme (MYP) Evaluation: 

The Middle Years Programme Coordinator, Natalie Kunst, is to be congratulated on leading the 

school through the evaluation process for the MYP. As this was the first of the International 

Baccalaureate Programmes that Preshil took on, this was the school’s first Five Year Evaluation 

Visit. Arranged over Zoom, the Evaluation Virtual Visit was the culmination of two years work by 

Natalie to review and document the MYP programme and its implementation at Preshil. 

Importantly, the Program Development Plan, which is an essential component of each IB school’s 

ongoing commitment to the Programmes, was focused on “Leveraging Student Voice”, a very 

Preshil ideal. 

Of note, the Evaluation Team commented that students in the Programme were encouraged to 

develop their cultural and personal identity, a strong reflection of our relationship-based school. 

The Evaluation Team shared with us a quote from a staff member who was interviewed,  

“There are beautiful places in the world, Preshil is one of them”.  

The timetabling of classes for Middle Years students was adapted for 2022 to incorporate a CORE 

subject to support further the development of Interdisciplinary Units. This subject further 

supports project-based learning, building on the experiences of the Arlington cohort. The CORE 

subject provides skill development and guidance leading into the newly embraced Community 

Project for students in Year 8, and the already established Personal Project for students in Year 

10.  

 

 

 

 

  



 

International Baccalaureate Diploma Programme (DP) 

The third cohort of IB DP graduates completed their Diploma with Preshil, including a number of 

students who were part of the 2020 cohort, and re-took exams in both the May and the 

November 2021 exam sessions. This is an important element of the IB DP, and all students who 

re-took exams improved their marks and achieved their Diploma.  

22 students completed the Diploma, including 3 partial Diploma students and 3 resit students from 

2020. Of the 2021 cohort completing the full Diploma 95% of students achieved a pass and were 

awarded their Diploma Certificate. Students achieved an average score of IB 5.17 for each subject 

and 5 of the 6 subject groups received scores of IB 6 or over, with 2 subjects receiving IB 7. The 

overall average score was IB 32 (87.7 ATAR) and of these students 74% received scores of over IB 

30 (84.10 ATAR) and a further 32% received scores of over IB 35 (92.6 ATAR), the highest score 

was IB 38 (96.25 ATAR). 94.7% of students received first round offers into their first-choice 

pathway. 

Timetabling for the Diploma Programme also shifted slightly to replace Theory of Knowledge 

classes with a CORE subject. Within this subject, students are guided through Creativity, Activity 

and Service (CAS), Theory of Knowledge (TOK) and also the Extended Essay (EE), providing 

guidance for these three core elements together. 

 

 

 

 

 

  



 

International Baccalaureate Career Related Programme (CP) 

Preshil initiated further interest and action for the authorisation of the CP by the Victorian 

Registration and Qualifications Authority (VRQA). Contact was made with Steven Wishart, IB 

World Schools Manager - Australasia, and David Burton, Principal Consultant with Independent 

Schools Victoria. A small consortium of Independent IB schools is now in place, under the 

guidance of David Burton, to make a case for the authorisation of this key component of the IB 

Suite of Programmes.   

 

 

 

  



 

Other School Programs  

Careers 

The Careers program at Preshil prepares students for a world of opportunities. It is designed to 

assist students to develop the Skills, Knowledge and Capabilities to make career decisions through 

critical thinking, inquiry and research. One of the High Five Principals of Careers Development is 

that ‘Change is constant’– in an environment characterised by change, students need to recognise 

and value their own fluidity and develop resilience in the face of constant change. Despite the 

changing year that 2021 was for many students across Melbourne, our year 10 students were still 

able to take part in our highly engaging week of different Careers activities which included gaining 

two industry-based and accredited certificates, Food Handler and Barista culminating in an 

excursion to the annual Careers Show. All students were able to have continued access to career 

counselling either face to face when allowed on campus or through scheduled zoom sessions. 

Electives 

Despite the program being interrupted by many lockdowns and restrictions throughout the year, 

students in both the primary and secondary school were still able to enjoy a variety of electives 

across the school year, when on campus, including rowing, soccer, cycling, kitchen garden, drama, 

chess and many art-based activities and pivoting to the online library of ideas when restricted to 

learning from home. 

 

 

 

 

 

  



 

School Events 

Music 

Despite the multiple lockdowns in 2021, the music program persisted. Throughout the lockdown 

periods both classroom music and Instrumental lessons continued online maintaining the high 

standard of education through digital platforms. Some performances were lucky enough to go 

ahead between the lockdowns, however, to ensure our students had performance opportunities 

the Preshil Digital Concert Hall was formed. Students learnt to record themselves and upload 

recordings to a google drive in order for it to be shared through the Zoom, Facebook Live and 

Instagram platforms. While ensembles found live collaboration through the digital medium difficult, 

they responded by creating tiled videos of ensemble music making. New skills in recording and 

digital performance were learnt and continue to be a valued resource in 2022. 

Production 

The rehearsals for the production of The Little Shop of Horrors began halfway through Term 1 

and due to the many lockdowns in 2021 was not performed until early December. Students learnt 

to continue rehearsals online and found innovative ways to remain motivated and driven to 

succeed. The team was thrilled to finally be able to share all of their hard work with the 

community as a celebration at the end of the year. 

 

 

 

  



 

Preshil In-House Film Festival  

The Preshil In-house Film Festival known as PIFF was relocated from the traditional setting of Lido 

Cinema’s to a digital screening. PIFF combined with the DP Art Show to exhibit the work of the 

Diploma students through an online setting. Audiences were able to enjoy the screening from the 

comfort of their homes. 

DP Art Show 

The DP ‘Work in Progress’ Exhibition was lucky enough to be able to go ahead in person between 

the lockdowns in May 2021. Families were invited to attend the exhibition opening held in the 

Gallery space in Kalimna. The exhibition was accompanied by live music provided by the BK 

Strings Attached Ensemble.   

The Final Diploma Art Show took on a new format due to the lockdowns and was exhibited as a 

virtual exhibition. Hosted by the year 12 Art students, each artist narrated their part of the 

exhibition and provided a question-and-answer opportunity. The new format was highly successful 

and enjoyed by the many people who attended. 

Valedictory Dinner 

The students and staff adapted Valedictory traditions to a school day event, coinciding with their 

last day as students. Students started the day in true final day style by ‘mucking up’ the school. 

Cars were wrapped in plastic; teachers' offices were decorated with balloons and ribbons and 

students dressed up in costumes. The Stage Curtain from Arlington was hung in the Cage, 

speeches were made in the obligatory Top Hat, and instead of a dinner, a Taco Truck was driven 

on campus for a shared lunch for the students and staff. In true Preshil tradition students were 

awarded their Chupa Chup Awards and were given a special gift that included a cutting from the 

Preshil garden. In recognition of the important milestone that completing year 12 is, families were 

sent a bottle of champagne and were invited to a celebratory Zoom drinks session with staff to 

conclude the day's festivities. 

Year 11 and 12 Formal 

Despite the many postponements the Year 11 and 12 formals went ahead on the final day of the 

school year. After the relief of completing exams, students returned for a final celebration with 

their friends. It was the much-needed positive conclusion to the difficult year.  

 

 

 

 

  



 

Staffing 

 

 

 

Preshil continues to aim to have the highest quality staff and be the employer of choice for 

progressive educators. Preshil operates under an EBA and by the close of the 2021 Academic 

Year, the school had agreed to a new Enterprise Bargaining agreement, which was ratified by Fair 

Work in January of 2022.  

Alongside the bargaining for the Enterprise Agreement, the members of the consultative 

Committee (with representation from teaching staff at Kindergarten, Primary and Secondary, along 

with General Staff) were able to agree to a number of changes to support working conditions and 

acknowledge the depth of commitment Preshil teachers demonstrate.  

Allocation of planning time was agreed to for Secondary teaching staff supervising and mentoring 

students undertaking the Personal Project in Year 10 and the Extended Essay in the Diploma.  

Positions of Responsibility (PORs) were sought for Leaders of Learning (Faculty Heads) in each of 

the domains at the Secondary School. While not all domain Leaders of Learning positions were 

filled (Performing Arts and Health and Physical Education) it is anticipated that the cohesion within 

each domain will be positively impacted. PORs continue to play a vital role in the life of the school, 

and provide teachers with leadership opportunities, and benefit the students through the focus 

and interest they inspire. It was a pleasing sign that our staff were willing to put up their hands and 

take on an additional responsibility after two years of uncertainty and unpredictability in education. 

  



 

Teaching Staff 

In 2021 there were 61 staff members at Preshil, 61% of staff work on a Full-time basis with 39% 

employed on a Part-Time basis. 74% of the total staffing are employed as teachers with 26% of 

staff being employed in a support capacity. 38% of teaching staff are male and 62% female, no staff 

members at Preshil in 2021 have indicated that they are of Aboriginal or Torres Strait Islander 

heritage. 

SUMMARY: 
Full-Time Part-Time 

Male Female Male Female 

  

Teaching - Arlington 4 3 1 5 

Non-Teaching - Arlington 0 1 1 5 

  

Teaching - BK 9 12 3 5 

Non-Teaching - BK 2 3 0 3 

  

Teaching - Kinder 0 2 0 1 

Non-Teaching - Kinder 0 1 0 0 

  

TOTAL 15 22 5 19 

 

Preshil continues to be committed to having a low student to teacher ratio, as evidenced below: 

STUDENT TO TEACHER RATIOS 

  ARLINGTON BK 

Students 80 180 

Teachers Headcount 13.0 29.0 

Teacher FTE 9.8 25.8 

2021 8.1 7.0 

2020 8.3 6.0 

2019 9.3 6.5 

2018 8.1 7.0 

2017 8.4 7.3 



 

Teaching Staff Qualifications 

Preshil teachers are highly qualified with 73% of teaching staff holding more than one qualification. 

Preshil is committed to ensuring that all of our staff has access to ongoing, outstanding, and 

rigorous professional development, this commitment continued throughout 2021, albeit via online 

delivery, we continue to ensure that we achieve our goal as the foremost progressive International 

Baccalaureate school in Australia. 
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ONE QUALIFICATION
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QUALIFICATIONS



 

Wellbeing as a Strategic Focus  

Improvements in the wellbeing and inclusive education staffing were made in response to an 

increase in the number of students identified for the Nationally Consistent Collection of Data 

(NCCD) for Students with a Disability. This is predicted to increase further with the annual audit 

in August 2022. 

Additionally, the school took up the ‘Happy, Healthy, Resilient Kids Funding for 2022’ through 

Independent Schools Victoria. From a range of options, we selected Project Wayfinder 

“Wayfinder was born at the Stanford Institute of Design after asking one key design 

question: how can we reimagine adolescent education to develop a student’s sense 

of meaning, purpose, and belonging? Rather than recycle old solutions to curb 

student depression and anxiety, Wayfinder is addressing the youth mental health 

crises in a new innovative model — what we call SEL Reimagined. Based on the 

research of Dr. Bill Damon, the Director of the Stanford Adolescence Center + 

Wayfinder Advisory Member, Dr. Damon and his team at the Stanford Center on 

Adolescence lead a growing body of research that shows that young adults are 

stressed not just because they have too much to do, but because they don’t know 

why they’re doing it. At the core, we help students find meaning – an antidote to the 

mental health crisis plaguing our students.” 

 

 

  



 

Marketing     

• Ilana Sztal-Susman joined the Preshil team in July 2021 and was responsible for all 

marketing and communications activities. This included: the development and 

implementation of key messages, content and creative (admissions, publications, marketing, 

signage, collateral and campaign materials, etc.) for multiple constituencies across ATL and 

BTL communications. 

• Digistorm Software - continued to serve as the platform for all (leads) prospective families 

and was used as a key platform to communicate and promote upcoming open mornings 

and tours.  

• Sophie Lyall/The Social Exchange has continued to work closely with us and developed an 

effective and engaging social media presence. The communications have been aligned with 

the School’s core values and educational stance and our following and impact has 

continued to grow.  

• Open Days and Tours - were majorly carried out via webinars due to Covid restrictions. 

These were well attended with engaged and interested families. The School was supported 

by the appropriate staff to assist, and recordings of the sessions were distributed to 

families who could not attend, to allow families the opportunity to hear the sessions.  

• Website - the website continued to be updated with appropriate content and promote key 

events . e.g., the Scholarship campaign was updated to help drive applications, at the 

culmination of the Personal Projects, a dedicated page was developed to showcase the 

talented and inspiring work of the Year 10 students.   

• The School Newsletters continued to be created and distributed to staff and families as a 

critical component of our communications. We extend our thanks to all dedicated staff and 

our receptionists Judy and Deb for their work and commitment to these publications.  

• New online platforms were experimented with to trial QR codes to reduce printing costs  

Campus Facilities and Resources  

• Painting of  the Kalimna building 

• Refurbishment of Blackhall Reception  

• Refurbishment of Arlington Library 

While these were the major items undertaken by the School in 2021 we continue to have many 

smaller projects carried out by our Facilities and Maintenance team, led by Greg McCarthy. The 

grounds and gardens staff do an amazing job keeping the Campus’ looking wonderful, and the play 

and recreation areas safe and clean. 

School Archives 

Throughout 2021 the School has continued to have the good fortune of the services of our two 

Archivists, Libby Shade, assisted by Felicity Renowden, albeit a smaller program, we continue to be 

indebted to these ladies for their commitment to Preshil.  

mailto:sophie@socialexchange.com.au


 

Finance and Operations 

Careful consideration is given to the distribution of revenue, ensuring the rich program is 

delivered to students, with the largest overall cost being staff salaries. Preshil is a Not-For-Profit 

organisation, and any annual surplus amounts will be re-invested into the ongoing maintenance of 

our beautiful heritage listed environment and/or to the repayment of borrowings. 
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School Council 

The Preshil community sees little of the work of governance and strategic guidance that is an 

essential part of the School. Oversight of the school’s policies and the implementation of its 

strategies require the commitment of significant time and attention to ensure the school 

management team is accountable and responsible.  

The commitment and support of the School Council continues to ensure that Preshil exists for the 

benefit of each of our students. The Council has been guided by a strong desire to act in their best 

interests, to engage rigorously with contemporary educational ideas, embrace change and to 

support the teachers in the pursuit of the mission underpinning our Strategic Plan – Towards 

2023. 

We thank the following School Council Members for their contribution in 2021 

Andrew Apostola 

Justin Baré 

Cressida Batterham-Wilson 

Toby Borgeest 

Belinda Esperson 

Natalie Jensen 

Chris Mason 

Doug McCurry 

Andrew McMeekin 

Graham Parr 

Juliet Rogers 

Emma Zipper 

 

 
 

 



 

Safeguarding Children and Young people  

We take seriously our responsibility to deliver a learning and supportive environment that is 

caring, nurturing and safe. Our Preshil School Council endorses our school’s commitment to 

safeguarding children and young people from abuse and neglect. Preshil is committed to providing 

a child safe environment, acting in the best interests of children and their wellbeing at all times.  

As a community we are required to;  

• protect child safety and student voice in its School environment 

• promoting the safety, wellbeing, participation and empowerment of students in our care, 

taking into account students with a disability, Aboriginal and Torres Strait Islander children 

and children from culturally and linguistically diverse backgrounds 

• have a zero tolerance to child abuse 

• provide an environment where children feel encouraged to play an active role in 

developing a culture of child safety 

• implement and continuously improve procedures and systems that promote and influence 

an organisational culture of child safety and that provide a safe environment for our 

students 

• provide staff, students, parents and guardians and volunteers with the opportunities to 

contribute to risk minimisation and improve child safety 

• protect children and young people from all forms of abuse, bullying and exploitation by our 

people 

• be alert to incidents of child abuse and neglect occurring outside the scope of our 

operations and services that may have an impact on the children and young people to 

whom we provide a service and 

• create and maintain a child safe culture that is understood, endorsed and put into action by 

all the individuals who work for, volunteer or access our programs and services. 

 

 



 

Parent Representatives Support 

We thank our community of Parent Representatives and other volunteers on both campuses who 

gave their time and support freely to help us host and organise a range of annual events to aid the 

students and the School, in a very difficult period of time.  

 

 

 

 

 

 

  



 

 

 

 

We give everything a try in the Kindergarten! 

 

 


