
Role of a Teacher
Preshil School

__________________________________________________

Set in beautiful natural heritage gardens, Preshil is an independent co-ed school in Kew providing

services to children between the ages of 3 and 18 years.

International Baccalaureate

Preshil offers a truly contemporary, global-minded approach to education. As an International

Baccalaureate (IB) Continuum School, our accredited IB Primary Years, Middle Years and Diploma

Programmes (PYP, MYP, & DP) align with the school’s focus on intellectual challenge, inquiry and

research based learning. These programmes accommodate individual choice and independent

learning and encourage students to develop the courage to question, to find their own voice and to

become responsible and active global citizens beyond the classroom.

The Preshil Approach to Learning

From the earliest years children are encouraged to develop higher order thinking through play,

problem solving, collaboration, philosophizing and exercising choice. Kindness, respect and courage

are key learnings underpinning a creative rich program which nurtures and inspires young minds. The

rapport between students and their teachers is respectful, reciprocal and focussed on achieving a

lifelong love for learning, the best possible learning outcomes, trust and a genuine regard for each

individual.

Secondary School

At the secondary school, Blackhall Kalimna, we challenge our young people to question, to act, to

speak out and grow into thoughtful, informed and articulate adults. We support them to achieve

their best in whatever goals they set. Our teachers are extraordinary educators who strive to provide

meaningful, rich and wide ranging learning experiences for all children.

The Secondary Campus (Blackhall Kalimna) is relaxed, welcoming and well equipped. The classrooms,

specialist areas and facilities are attractive and accommodating, while ensuring that the students feel

at home and have a sense of ownership of their school.

For more information on our secondary school and IB programmes please click this link.

Primary School

The Junior School at Arlington provides cottage-style classrooms, meandering in a semi-rural

landscape, scaled to fit the needs and imagination of children. Under a canopy of trees, children tend

to a menagerie, vegetable patches and play amongst self-built cubby spaces. The unhindered

development of our children, academically, socially and emotionally, is the Preshil mission. It’s also

our greatest achievement. A child’s potential is theirs to discover. Preshil will help them find it.

We recognise the valuable role that staff play in the lives of children and we aim to nurture the

educator, so that they can nurture the children. We are seeking vibrant, enthusiastic, motivated,
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passionate and experienced educators to join our team and our journey to continue to create

outstanding programs for children.

Staff will be responsible for developing both short and long term projects with the children. This will

involve organising and developing the learning environment and resources in order to facilitate

learning. Teachers are inspired by the power of children to learn as they explore, investigate,

question and discover through project work.

Staff are expected to foster the understanding, social and communication skills of the children. They

develop and maintain relationships with parents/guardians to further support the children. They will

be required to document the learning processes of the children.

Other Legal Responsibilities

All employees have a shared legal responsibility to contribute to a safe working environment for staff

and students in their area. Preshil is an equal opportunity employer.

General Role Summary

Preshil seeks a skilled and enthusiastic teacher with the ability to teach in a progressive academic

setting. While some experience in the IB (PYP MYP or DP) is preferred, teachers with secondary

school experience  and a willingness to undertake the IB training will be considered.

General Responsibilities (Seondary School)

● To have a strong background in their method

● To demonstrate outstanding discipline-based knowledge and experience in teaching to Year

12, with preference given to candidates having IB experience

● To carry out professional duties and to have responsibility for assigned classes, co-curricular

programs and individual students

● To be responsible for the day-to-day learning and management of classes and the safety and

welfare of the students, during on-site and off-site activities

● To promote the aims and objectives of the school and maintain its philosophy of education

● To demonstrate outstanding discipline-based knowledge and experience in the subject area

Learning Culture and Relationships

● Develop and model strong values based relationships with students, staff and parents

● Create and manage a caring, supportive, purposeful and stimulating environment which is

conducive to student learning

● Follow up with individual students in regard to behaviour that does not align with school

values

● Maintain a supportive culture with students and colleagues, safeguarding their health and

safety

● Monitor and implement attendance procedures

● Encourage and initiate opportunities for student feedback on their learning and classroom

experience

● Model exemplary professionalism and organizational behaviour

Planning and development of Programs and Policies

● Participate in all required school meetings, parent evenings and whole school training events

● Contribute to the development and coordination of a particular area of the curriculum

● Actively participate in the school’s strategic planning team that contributes to the

development of policies and programs

● Ensure that school policies are reflected in daily practice
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● Work within the terms of the current Preshil EA

Learning and Teaching

● Plan and deliver effective teaching and learning programs that align with the school

philosophy and the International Baccalaureate and the national curriculum

● Identify clear teaching objectives and learning outcomes, with appropriate challenge and

high expectations for all students

● Work with colleagues to team teach as required

● Ensure the differentiation of learning to reflect different styles, abilities and interests

● Develop the social, emotional and cultural aspects of students’ learning

● Ensure students work to the best of their ability and that organization and work habits are

reviewed and developed in all classes

Learning Programs

● To document unit plans using Google Classroom to enable sharing of curriculum across the

school and to develop scope and sequences for each subject

● Participate in the collaborative development and evaluation of curriculum, and monitor,

through observation and evaluation, the effectiveness of the learning/teaching program

● Maintain up-to-date subject and pedagogical knowledge

● Select and use a range of different learning resources and equipment

● Personalize learning to ensure that every student is challenged at their own stage of learning

● Supervise and support the work of teaching assistants, trainee teachers and newly qualified

teachers

Feedback on Learning and Assessment

● Maintain a regular system of monitoring, feedback and assessment, record-keeping and

reporting of students’ progress

● Regularly seek feedback from students on the effectiveness of the teaching

Pastoral care and Extracurricular – Camps and Activities

● Participate in and organise co-curricular programs and activities that support the teaching

program, such as excursions, social activities, sporting events, open days, performances,

displays of student work, activities program and the school camps program

● Actively contribute to the wellbeing of students through mentoring of individual students,

student forums, home groups and individual support

Communication with Parents

● Initiate communication and consultation with parents on a regular basis over all aspects of

their children’s education – academic, social and emotional

● Use a range of communication approaches including Compass, email, phone contact, web

platforms and meetings

● Follow up with parents any concerns in regard to engagement, attendance, punctuality and

behaviour

Professional development

● Actively engage in ongoing professional development, maintaining a portfolio of training

undertaken

● Identify areas for improvement and development through an individual staff project

● Actively seek feedback on performance from colleagues, students and mentors

● Offer professional development to colleagues within and beyond the school

● Actively work to meet all AITSL professional standards
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● Adhere to the school’s professional Code of Conduct

Role Summary (Primary Teacher)

Preshil seeks a skilled and enthusiastic teacher for our Primary School. While some experience in the

International Baccalaureate Primary Years Program (PYP) is desirable, teachers with primary school

experience and a  willingness to undertake the IB training will be considered.

General Responsibilities (Primary School)

Emphasis for Preshil teachers is on working in a co-teaching partnership modelling cooperative

learning, and establishing and maintaining meaningful and respectful relationships with children as

the basis for learning. Together, teachers and children create a culture of joyful tolerance, and

inclusivity in which the individual is celebrated, and competition and comparisons are avoided.

Teachers understand that children are afforded choice and agency in their learning and are

supported to balance their rights and responsibilities in reference to the community.

General Duties of Classroom Teacher

As a general set of expectations, applicants should expect to be able to deliver the following:

● Take responsibility for the learning of all children in the class group using a range and balance

of teaching strategies

● Establishing a safe, purposeful and rich learning environment built on mutual respect

● Work in a co-teaching partnership, as well as with specialist teachers to deliver

transdisciplinary units of learning within the IB Primary Years Programme framework

● Maintain positive and regular contact with parents to build positive relationships

● Ensure teaching addresses the needs of both individuals and groups and is differentiated to

provide challenge and support

● Contribute to the development, implementation and evaluation of an outstanding

project-based curriculum program within the school

● Undertake other teaching related and organisational duties as determined by the Head of

Campus, such as contributing to camps, excursions, co-curricular activities and electives

● Participate in activities such as parent/teacher meetings; staff meetings; camps and

excursions

● Provide a high level of commitment to care for all children in the community.

● Undertake ongoing professional growth in line with the school’s strategic direction

Typical Activities include

● Maintaining a professional commitment in supporting the core values of the School as set

out in the Courage document

● Involving children in planning their own learning and assessment

● Use data effectively to monitor progress, set goals and plan future learning

● Giving children regular feedback and encouraging them to reflect on their progress,

emerging needs and to take a responsible and thoughtful attitude to their learning

● Motivating and challenging children’s learning abilities

● Using a variety of resources representing different perspectives

● Organising learning materials and resources and making imaginative use of resources

● Being a positive influence, demonstrating the IB learner profile attributes

● Assisting with the development of children’s personal/social and language abilities
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● Encouraging children’s mathematical and creative development through stories, songs,

games, drawing, drama, projects and imaginative play

● Developing children’s curiosity and knowledge

● Working with the children and colleagues to plan and develop Units of Inquiry

● Sharing knowledge good practice

● Observing, assessing and recording each child’s progress

● Ensuring the health and safety of children and staff is maintained during all activities

● Actively seek feedback on performance from colleagues and  mentors

● Adhere to the school’s professional Code of Conduct

● Adhere to the VIT Code of Conduct

● Adhere to the requirements of the Nationally Consistent Collection of Data for students with

a disability

School Events

● Participate in and organise activities that support the teaching program, such as excursions,

social activities, open days, performances, displays of student work, and activities programs

● Participate in community events such as Winter Solstice, Welcome Picnic and other school

events

Our school takes child protection seriously – as part of your duties you are required to:-

● Provide a welcoming and safe environment for children and young people

● Promote the safety and wellbeing of children and young people to whom we provide

services 

● Ensure that your interactions with children and young people are positive and safe 

● Provide adequate care and supervision of children and young people in your charge

● Act as a positive role model for children and young people

● Report any suspicions, concerns, allegations or disclosures of alleged abuse to our nominated

Child Safety Officers

● Report to management any criminal charges or convictions you receive during the course of

your employment/volunteering that may indicate a possible risk to children and young

people

Commitment to Child Safety

All children attending Preshil School have a right to feel and be safe. The welfare of the children in

our care will always be our priority. Preshil is committed to the principles of cultural safety and

inclusion of children from diverse backgrounds and to the safety and inclusion of children with

disability, and we recognise that these principles support the safety of all children.. All actions and

programs will maintain high ethical standards and comply with child safety standards and child

protection reporting guidelines.

Particular attention is given to the child safety needs of Aboriginal students, those from culturally

and linguistically diverse backgrounds, international students, students with disabilities, those unable

to live at home, children and young people who identify as lesbian, gay, bisexual, trans and gender

diverse, intersex and queer (LGBTIQ+) and other students experiencing risk or vulnerability.

Inappropriate or harmful behaviour targeting students based on these or other characteristics, such

as racism or homophobia, are not tolerated at our school, and any instances identified will be

addressed with appropriate consequences.

Responsibilities of School Staff (School employees, contractors and volunteers) include:
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● treating children and young people with dignity and respect, acting with propriety, providing
a duty of care and protecting children and young people in their care.

providing a physically and psychologically safe environment where the wellbeing of children
and young people is nurtured.

● undertake regular training and education in order to understand their individual
responsibilities in relation to child safety, and the wellbeing of children and young people,
including ways to prevent, identify and mitigate risks relating to child safety and wellbeing.

● assisting children and young people to develop positive, responsible and caring relationships
and behaviours which recognise the rights of all people to be safe and free from abuse.

● participate in child safety and wellbeing induction and training provided by the school and
always follow the school’s child safety and wellbeing policies and procedures

● act in accordance with our Child Safety Code of Conduct

● identify and raise concerns about child safety issues in accordance with our Child Safety
Responding and Reporting Obligations Policy and Procedures, including following the Four
Critical Actions for Schools

● ensure students’ views are taken seriously and their voices are heard about decisions that
affect their lives

● implement inclusive practices that respond to the diverse needs of students.

Occupational Health and Safety

Preshil  will take all reasonable practicable steps to provide and maintain a safe and healthy work

environment for all employees, students, contractors, volunteers and visitors.

All employees

● Have a duty to take reasonable care for their own health and safety and for the safety of

others affected by their work

● Should comply with the safety procedures and directions agreed between the Principal,

employees and the elected occupational health and safety representative

● Will not wilfully interfere with or misuse items or facilities provided in the interests of health,

safety and welfare of school employees and students

This Role

Preshil seeks a skilled and enthusiastic teacher with the ability to teach in a progressive setting.

While some experience in the IB PYP is preferred, teachers with primary school experience and a

willingness to undertake the IB training will be considered.

Skills and Attributes Required for the Role

The successful candidate will be able to demonstrate

Child Safety Officer (Champion)

Each Child Safety Officer is required to answer any questions that general staff may have with respect

to our Child Protection Program and our Child Safety policies and procedures. As a child safety officer

(champion) the Head of Campus will have the following attributes and experience

Child Safety Officers are selected based on several considerations, namely:

● their personal attitudes, experiences, and beliefs, for example, a person who is
non-judgmental, calm, resilient and demonstrates a high degree of integrity and respect for
confidentiality.

● their role within the School, for example, a person who has seniority and experience working
with complex student and family issues and someone who is readily accessible and available
to all members of the School community; and
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● their personal profile within the School, for example a person who is approachable, who
students and staff will trust and who is willing and able to respond to issues personally and
sensitively.

General Conditions:

The successful applicant will require a current VIT registration card which includes a Criminal History

Records Check. Our school undertakes several screening tests to ensure the appropriate protection

of children in our care. This includes reference checks, identity checks, qualification checks and

professional registration checks.
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